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PREFACE

Work-life balance is a critical factor influencing job satisfaction, productivity, and overall
well-being, particularly among female educators in higher education. The growing
demands of academia, combined with personal and social responsibilities, make it essential
to understand how female educators in Rajkot navigate their professional and personal
lives. This study aims to examine the work-life balance of female educators in higher
education institutions in Rajkot, with a special focus on the factors influencing it. Using
statistical techniques such as correlation and ANOVA, this research provides a
comprehensive analysis of the relationships and differences among key variables affecting
work-life balance.

Correlation analysis plays a significant role in understanding the association between
different factors influencing work-life balance, such as job demands, family
responsibilities, and personal well-being. By identifying the strength and direction of these
relationships, the study aims to highlight critical areas that require attention for improving
work-life balance among female educators. This analysis helps in identifying whether
certain aspects of professional and personal life are interconnected and how they impact
each other.

In addition to correlation, ANOVA is used to examine differences in work-life balance
based on demographic factors such as age, marital status, work experience, and institutional
type. By comparing the means across different groups, ANOVA helps in determining
whether significant variations exist in how female educators experience and manage their
work-life balance. This statistical approach provides insights into whether specific groups
face greater challenges than others, allowing for targeted recommendations.

The integration of correlation and ANOVA in this research strengthens its analytical depth,
offering both relational and comparative perspectives. While correlation helps understand
how various factors are linked, ANOVA ensures that differences across groups are
statistically significant. This combination enables a holistic understanding of work-life
balance among female educators in Rajkot, facilitating the identification of key
determinants and patterns.

Conducted with a commitment to academic integrity and methodological rigor, this study
aims to provide meaningful conclusions that can guide future research and practical
interventions. The findings will serve as a valuable reference for institutions seeking to
improve work-life balance policies and create a more supportive environment for female
educators. Furthermore, the research emphasizes the need for flexible work arrangements,
institutional support, and personal coping strategies to enhance work-life balance.

In conclusion, this research underscores the significance of work-life balance for female
educators in higher education, particularly in the context of Rajkot. By employing
correlation and ANOVA, the study presents a data-driven understanding of the challenges
faced by female educators and the factors influencing their work-life balance. It is hoped
that this study will encourage further research and inform policy changes aimed at fostering
a healthier and more productive work environment for female educators in higher
education.

Vii
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1.1

Overview of Work-Life Balance :-

Work-Life Balance (WLB) refers to the balance that exists between professional
responsibilities and personal life, ensuring that work obligations do not dominate
personal wellbeing. It entails efficiently allocating time and energy between work,
family, social connections, and self-care. A well-balanced existence enables people

to accomplish their job and personal duties without causing undue stress or burnout.

Maintaining a work-life balance is critical for both people and organisations, as it
has a substantial impact on productivity, job satisfaction, mental health, and general
wellbeing. A balanced lifestyle benefits individuals by reducing stress and burnout,
improving physical and mental health, increasing productivity, and strengthening
personal connections. Organisations that encourage a healthy work-life balance
observe greater productivity, better staff retention, and improved workplace morale,

resulting in a more engaged and motivated staff.

As technology, social conventions, and job structures have changed over time,
work-life balance has also changed significantly. Both personal and professional
lives were often kept apart during the pre-industrial and industrial periods, but
industrialisation brought long workdays because it was challenging to maintain a
healthy balance. With the advent of labour regulations, weekends off, maternity
benefits, and the standardisation of the 9-5 job, work-life balance became more
widely recognised by the middle of the 20th century. The necessity of striking a
balance between work and personal obligations was further highlighted by the

increasing number of women entering the workforce.

Work-life borders have become more hazy in the twenty-first century due to
globalisation and technology improvements, as employees can now be reached

outside of regular business hours via emails and smartphones.

Policies that encourage flexible work schedules, maternity leave, and employee
well-being have emerged as a result of the gig economy, remote employment, and
increased attention to mental health. These developments were further expedited in
the post-pandemic era (2020—present), when work-from-home (WFH) and hybrid

models became widely used. Organisations are redefining work-life balance



strategies with a focus on flexibility and employee well-being as a result of growing

awareness of burnout and mental health difficulties.

People must maintain a healthy work-life balance because it lowers stress, avoids
burnout, and enhances mental and physical well-being. People can improve their
well-being, productivity, and job happiness by scheduling time for self-care,
exercise, and relaxation. Stronger interpersonal ties are made possible by balanced
lifestyles, which enable people to spend more time with friends and family.
Furthermore, work-life balance fosters human development by offering chances for
learning, pastimes, and self-improvement, which results in a more satisfying

existence.

Work-life balance is important to organisations because happy, balanced employees
are more likely to stay on the job; it also increases productivity because stress-free
workers are more engaged and productive; it also lowers absenteeism because
balanced workers are less likely to take stress-related leaves; and it creates a positive
and supportive culture that increases motivation, loyalty, and overall organisational

SUCCeSS.

Over time, the idea of work-life balance has changed dramatically as a result of
shifting economic, technical, and sociological circumstances. There was little time
for personal life throughout the Industrial Revolution (19th—20th Century) due to
the long workdays and difficult working circumstances. While the single-income
household model—in which men worked and women ran the home—was common,
labour laws were enacted in the post-World War 11 era to limit working hours. But
in the 1980s and 1990s, women began to work in greater numbers, which increased
the number of homes with two incomes and the demand for work-life balance.
Additionally, around this time, paid leave, flexible work schedules, and employee

support initiatives were implemented.

The lines between work and personal life have become more hazy in the twenty-
first century due to globalisation and technology, as employees can now be reached
outside of regular business hours via emails and smartphones. Traditional work
patterns were altered by the gig economy, remote work, and hybrid models. At the
same time, companies began to place a higher priority on employee well-being by

offering flexible work schedules, maternity leave, and mental health care. Remote
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work trends have been further exacerbated by the post-pandemic era (2020—
present), which has raised awareness of burnout and mental health issues. Work-
from-home (WFH) and hybrid models have been increasingly adopted by
organisations, with a focus on flexibility and well-being as essential elements of

contemporary work-life balance.

Factors Affecting Work-L.ife Balance :-

A person's capacity to successfully balance their personal and professional
obligations is impacted by a number of elements that affect work-life balance. Stress
and less time for personal life can result from work-related variables such an
overwhelming workload, lengthy workdays, a lack of flexibility, and high job
demands. How well individuals are able to manage their work and personal
obligations is also greatly influenced by workplace policies, leadership assistance,
and organisational culture. Particularly for women who frequently juggle numerous
roles, personal and family-related considerations such as childcare, marital

expectations, household chores, and carer duties can add extra pressure.

Furthermore, social and environmental elements that impact work-life balance
include cultural standards, societal expectations, and the availability of outside
assistance (like family or domestic aid). Technology has made it harder to
distinguish between business and personal obligations, further blurring the lines
between the two. The ability of a person to maintain a balanced lifestyle is also
greatly impacted by factors such as financial security, commute time, and both
mental and physical well-being. To achieve a healthy work-life balance, these
factors must be addressed by supporting policies, flexible work arrangements, and

individual time management techniques.

1.2.1 Work-Related Factors :-

A person's capacity to preserve a positive work-life balance is mostly
determined by work-related circumstances. Job duties and workload are
important factors since too many tasks, deadlines, and expectations can
cause stress and burnout. Due to their inability to find time for personal and
family obligations, overworked employees frequently experience a decline

in their general well-being and job satisfaction. An organization's workload
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allocation imbalance can exacerbate these issues and have an impact on both

productivity and mental wellness.

Flexibility and working hours can affect work-life balance because long
workdays and strict schedules provide little time for personal activities.
Flexible work arrangements, such remote work or revolving schedules,
frequently result in greater balance and less stress for employees.
Employees in many sectors, however, find it challenging to successfully
balance their personal and professional obligations due to set or prolonged
working hours. Dissatisfaction and decreased productivity can also result

from a lack of liberty in scheduling tasks.

Employees’ work-life balance is also greatly influenced by the culture and
support of the company. Employees are better able to handle their
obligations when they work in a friendly environment with policies that
support their well-being, such as wellness initiatives, maternity leave, and
mental health support. On the other hand, demanding work environments
that cause role conflicts, high expectations, and job stress make it hard for
people to strike a balance between their personal and professional lives. The
job happiness, engagement, and general quality of life of employees can be
greatly enhanced by ensuring a pleasant work culture with appropriate

support mechanisms.
Personal and Family-Related Factors :-

Family and personal issues have a big influence on a person's capacity to
keepa good work-life balance. The main difficulties are taking care of the
family and providing care, particularly for women who frequently juggle
work and home commitments. Childcare, elder care, and housework are
examples of responsibilities that can be emotionally and physically taxing,
leaving little time for rest or self-care. The stress is increased by the unequal
distribution of these responsibilities among families, which makes it

challenging to successfully manage employment obligations.

Because conventional responsibilities within a family are frequently

dictated by societal and cultural standards, work-life balance is also
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impacted by marital and family expectations. Women are often expected to
put their families' needs ahead of their work, which might restrict their
possibilities for professional advancement. Work schedule conflicts can also
result from family pressures including managing relationships, going to
social events, and taking care of parental duties. These difficulties can be
greatly reduced and a better work-life balance can be achieved with the help

of understanding family dynamics, supportive partners, and shared duties.

The last factor in preserving a long-term work-life balance is individual
health and wellbeing. Long workdays, stress from the job, and personal
obligations can all negatively impact a person's mental and physical well-
being, resulting in burnout, anxiety, and tiredness. Ignoring self-care,
exercise, and relaxation can make these problems worse and lower life
happiness and productivity. Setting health as a top priority through effective
time management, consistent exercise, and mental wellness techniques is

crucial for preserving both personal and professional productivity.
Social and Environmental Factors :-

Work-life balance is greatly influenced by societal expectations placed on
women, especially in societies where it is customary for women to put their
families before their jobs. Many women struggle to balance managing
domestic responsibilities and achieving career success, which causes role
strain and elevated stress. Women are frequently expected to be the primary
carers due to gender conventions, which might restrict their possibilities for
professional advancement. For female educators and working women in
general, striking a balance between these cultural expectations and

individual goals continues to be a significant difficulty.

An individual's capacity to successfully manage their personal and
professional lives can be significantly impacted by the availability of outside
assistance, such as family and domestic aid. Working professionals can
concentrate on their jobs by having access to trustworthy childcare, elder
care, and housekeeping services, which can lessen the strain of everyday
duties. Sharing home and caregiving responsibilities is also greatly aided by

supportive family members, especially spouses and extended family. How
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well a person manages their personal and professional obligations depends

on whether they have access to these outside support networks.

The traditional work structure has changed due to technological
improvements and remote work, which presents both benefits and
difficulties for work-life balance. Digital tools and remote work have made
it more flexible, but they have also made it more difficult for employees to
detach themselves from their work since they have blurred the lines between
work and personal life. Stress at work may be exacerbated by the assumption
that one is always reachable via emails, messages, and virtual meetings.
However, when properly handled, remote work can give workers—women
in particular—additional scheduling flexibility, allowing them to more

successfully manage their obligations to their families and careers.
Work Life Balance Among Women Educators :-

The demands of both their personal and professional lives frequently present special
difficulties for female educators in preserving a healthy work-life balance. Stress
and general well-being can be negatively impacted by obstacles like long workdays,
administrative tasks, and juggling teaching and family obligations. Due to their
inability to find time for personal obligations, many educators experience burnout

and a decline in job satisfaction.

Female educators often face unique challenges in maintaining a healthy work-life
balance due to the demands of their personal and professional lives. Obstacles
including extended workdays, administrative duties, and balancing teaching and
family responsibilities can have a detrimental effect on stress and general well-
being. Many educators suffer from burnout and a decrease in job satisfaction as a

result of their incapacity to find time for personal commitments.

In order to encourage female educators, institutional measures are essential. Family-
friendly policies, flexible work schedules, and maternity leave are examples of
supportive measures that might assist educators better balance their two roles. A
more encouraging atmosphere for female faculty members is produced by
universities and colleges that foster a work-life balance culture through wellness

initiatives, on-campus daycare, and workload management programs.
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Through time management techniques, responsibility delegation, and institutional
support, a number of case studies demonstrate how female educators manage work-
life balance. While some educators choose flexible schedules, others depend on
outside assistance and family to balance their obligations. By exchanging these
experiences, organisations may create stronger regulations and support academic

women's improved work-life balance.
Effect of Work Life Balance on Educator :-

Work-life balance has a big impact on teachers' productivity, work satisfaction, and
general well-being. Teachers can successfully manage their work obligations while
finding time for their families and personal lives when they strike a healthy balance.
Teachers who have a balanced workload are more engaged, motivated, and
productive in their research, teaching, and student mentoring. It also improves their
physical and mental well-being by lowering stress, burnout, and discontent with
their jobs. Their capacity to provide high-quality instruction and provide a

supportive learning environment for pupils is improved by leading a balanced life.

A poor work-life balance, However, can result in emotional tension, fatigue, and
poor job performance. Their ability to teach and their interpersonal relationships
may suffer as a result of burnout brought on by long workdays, academic demands,
and a lack of institutional support. In particular, female educators frequently
encounter more difficulties juggling their work and home obligations. Supportive
policies that assist educators maintain a better work-life balance, such wellness

initiatives and flexible work hours, ultimately benefit both students and staff.
1.4.1 Positive Impact :-

When educators have a healthy work-life balance, they are better able to
balance their personal and professional obligations, which increases their
motivation and job satisfaction. When educators have time for personal
hobbies, family, and relaxation, they feel more satisfied with their jobs,
which boosts their passion and dedication to training. An encouraging
workplace that places a high value on balance creates a feeling of job

stability, lowers stress levels, and boosts morale generally.



1.5

1.4.2

Furthermore, work-life balance helps educators maintain their health and
attention by promoting better mental and physical wellness. They are more
productive and efficient, which enables them to carry out their teaching,
research, and mentoring responsibilities more successfully when they are
less stressed and burned out. Teachers who get enough sleep and mental
renewal are better able to interact with students and coworkers, which

eventually improves educational quality and institutional success.
Negative Impacts of Poor Work-L.ife Balance :-

It can be challenging for educators to carry out their responsibilities
successfully when they experience stress, burnout, and emotional tiredness
due to a poor work-life balance. Long workdays, an overwhelming
workload, and ongoing pressure to perform academically can all lead to
mental exhaustion and a decline in job satisfaction. This can eventually
result in dissatisfaction, disengagement, and a deterioration in general
wellbeing, which can impact both one's level of happiness and one's ability

to perform at work.

Furthermore, an unbalanced work-life schedule might result in a decrease in
the efficacy of instruction since worn-out teachers find it difficult to remain
motivated and focused in the classroom. Because the inability to set aside
time for family, self-care, and relaxation impacts both emotional and
physical well-being, it can also result in strained personal relationships and
health problems. Prolonged stress can lead to major health complications
including anxiety, depression, and heart difficulties, which makes it harder

for educators to successfully balance work and personal obligations.

Work-Life Balance Policies in Higher Education:-

Policies that promote work-life balance are crucial in higher education for assisting

female educators in successfully juggling their personal and professional

obligations. To foster a positive work atmosphere, numerous organisations have

implemented wellness programs, parental leave, flexible work schedules, and on-

campus childcare. These actions are intended to lessen stress, increase job

happiness, and boost teachers' general productivity. The efficiency and accessibility

10



of these regulations, however, differ throughout institutions, which affects how
successfully female educators are able to manage their personal and professional
life.

Indian work-life balance rules need to be improved in many areas when compared
to international best practices. While some Indian universities offer flexible work
schedules and maternity leave, many still do not have full policies that include
remote work choices, mental health support, and plans for women's career
advancement. On the other hand, nations such as Sweden, Canada, and the UK have
strong family-friendly laws that include longer parental leave, less employment, and
institutional assistance for working women. By taking inspiration from these
international methods, Indian organisations can establish a more inclusive and

balanced workplace.

To better support female educators, regulatory changes are becoming more and
more necessary in Rajkot's higher education system. Numerous organisations
continue to operate according to outdated work arrangements, which include strict
schedules, few maternity benefits, and inadequate wellness initiatives. For female
educators in the area, work-life balance can be greatly improved by addressing these
gaps through the implementation of more flexible work schedules, improved family
support networks, and gender-sensitive workplace regulations. Not only will
educators gain from stronger institutional policies, but a more motivated and

productive academic workforce will also result.

11
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2.1

2.2

Introduction :-

An important part of this dissertation on "A Study on Work-Life Balance among
Female Educators in Higher Education: A Special Reference to Rajkot District™ is
the literature review. It seeks to give a thorough summary of the theories, studies,
and conclusions that have been developed about work-life balance, with a focus on
the difficulties and experiences faced by female educators. To help create a
theoretical framework, pinpoint research gaps, and support the necessity of this

investigation, this chapter synthesises pertinent scholarly work.

The review starts by examining how work-life balance Concepts have evolved over
time, using fundamental theories such Work/Family Border Theory (Clark, 2000)
and Work-Family Conflict (Greenhaus & Beutell, 1985). It then explores the
various facets of work-life balance, such as social, familial, environmental,
personal, and work-related variables. Particular focus is placed on institutional
regulations and support networks that affect the capacity of female educators to

manage their personal and professional obligations.

This chapter also compares and contrasts Indian and international work-life balance
policies, emphasising both successful practices and possible areas for development.
In order to better understand the particular difficulties faced by female educators in
Rajkot's higher education system and to facilitate the creation of practical solutions
that will improve their work-life balance, wellbeing, and job satisfaction, the study

will conduct a literature review.

Related reviews of research ;-

(Clemons, 2021) According to recent Georgia research, work-life balance (WLB)
has a significant impact on the professional and personal wellbeing of female
school-based agricultural education (SBAE) instructors .The purpose of this
quantitative study was to investigate how female SBAE instructors evaluated
administrative assistance and the relationships between experience and mental
health .The results showed that although these teachers had largely adjusted to
juggling work and personal obligations, more experienced teachers reported
experiencing less administrative support, suggesting a possible lack of institutional

support .Resilience may build over time, as evidenced by the fact that work
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satisfaction did not emerge as a key concern and that mental health seemed to

improve with more experience.

(Menaka, 2022) Work-life balance (WLB) has become a crucial issue for women
in the workforce, especially in the education sector where it can be difficult to
manage work and family obligations. The fight for WLB has gotten more intense
due to the changing role of women in the workforce, rapid innovation, and longer
workdays .When juggling work and home responsibilities, female educators—who
make substantial contributions to the education sector—frequently encounter
particular challenges. The duties of teaching, lesson planning, research, and
attending meetings can lead to stress and imbalance, even though academic roles
are seen as being flexible since educators are not restricted to a regular 9-5

schedule.

(Chandanshive, 2022) Work-life balance (WLB) and employee well-being have
been extensively studied across a variety of professional sectors, highlighting the
impact of organisational culture, job demands, and personal coping strategies on
employee outcomes .A recent study conducted in the Pune district on the IT and
Education sectors looked at gender differences and sector-specific challenges
related to WLB and well-being among 60 employees (30 male and 30 female) with
more than 10 years of experience .The study used the Work-Life Balance Scale
(WLBS) and the Ryff Scales of Psychological Well-Being (PWBS) and found no
significant differences in WLB between sectors (t=0.27, not significant) or between

genders (t=0.26, not significant) .

(C., 2024) Factors including job engagement (JE), work overload (WO), and
coworker support (CS) all affect female teachers' work-life balance (WLB) (Sharma
& Reddy, 2023). A five-point Likert scale questionnaire was given to 370 female
teachers in the Davangere area as part of a study. AMOS 23.0 and SPSS 23.0 were
used to analyse the data (Kumar & Singh, 2023). The link between CS and WLB
was shown to have a positive regression coefficient (31 = 0.681) according to
structural equation modelling (SEM), suggesting that WLB is improved by help
from peers (Patel & Menon, 2023). A strong correlation between WO and WLB
was also discovered (B2 = 0.425), indicating that female instructors experience less

work-life conflict when their workload is reduced (Nair & Gupta, 2023).
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(Sharma, 2023) Work-life balance (WLB) has emerged as a crucial issue in the
education industry, especially for female teachers, as juggling personal and
professional obligations has grown more difficult since the COVID-19 epidemic.
With family duties and the change to online instruction brought on by the pandemic,
female educators' well-being and enrichment have been interrupted and stress levels
have increased .Maintaining WLB is essential for improving teachers' job
happiness, mental health, and general enrichment, according to research Singh, . In
order to determine how WLB affected the enrichment and well-being of female
instructors in higher education institutions in the Haryana region, Rani and Verma's

(